14-00000

-(104-10224-10011 [2022 RELEASE UNDER THE PRESIDENT JOHN F. KENNEDY ASSASSINATION REQORDS ACT OF 1992

- - - . .
P P ~‘ -
N
. SECRET e
(When Fitled fn) )
. ) : o EMPLOYEL SERIAL nuugER
AR FITNESS REPORT QuLLs
\. SECTIONA GENERAL — “
N YT (Last) (Fleat) (Middte) . |2, OATE OF DIRTH |3, 56X s.onape Jo.30
' WG Lo it A ) O VR EY S D
Ny PICIAL POMTION TITLE FOFrIUIV/RR OF ASTIGNMLNT Be CURRENT STATIOM
o QN aeer Ch !)?')i“/’f_ifi/(ffi s
"_D. CHRECNK {x) n';-_.?'or APPOINTMENT T H;.—‘E:_l.c—;':—c-t {4) TYPE OF REPORT
- - arysae, . l llﬂF,llllONu_’i)l' 'lll"ﬂ."'l"ﬂon
ANNUAL l ]ﬂﬂllﬂi;}":“;.‘;"‘:l;;:ﬂ fgf;_
]nm:cnu (Spectiy)
,‘ ‘ ] 8. REPORTING PLAIOO (Frome fo) ot -3
! 31 JAUAL 1005 Lodunwry Luwti = 31 December 1504 ~
: E PERFORMANCE EVALUATION
W Wauk Porformonce runges from wholly inadequote to-slightly loss than satisfactory, A rating in this cateynty requires
, . . positive ramaedial actlon, The noture of the action could range from counseling, 1o further training, 1o placing on
: probatien, to recssignment or to sepurotion, Doscribe acticn token or propused in Section C, e
; A - Adeyuote . Performance moots oll requiromonts, It is ontlrely satisfactory und is characterized neithor by doficiency nor
i 1. excollonce.
l ) P [‘»_r__o_lﬁlgy_qg Porformance i more than sarisfactory. Desirod ro3ults are being produced in a proflclont manner,
t $ - Strong Performanco I charactofized by oxceptionol proficiency. ’
E "0 - Quistanding Porformance s 90 axcoptional in relatien 1o roquiremant s of the work und In comparlison 1o the porformance of N -
| otheras deing similar work as 1o warrant spocial tocognition, . -
' SPECIFIC DUTIES I
l LIst up to six of the mast important spacific dutlos peddotmod during the roting period. fnsort rating lotter which bes? describes the
: manner In which employse parforms EACH spocific duty. Consider ONLY offactivenass In parformanca of that duty. All employees
H with suporvisory responsibilities MUST be ruted on thelr ability vo eyparvise (indicats number of employess supotvised).
SPECIFIC DUTY No. | T ) - ::Tnm;
. . Teq
Guiding and directing personnel engaged in writing studies, bhook .
dispatches, vte., concerning Soviot intelligence operations ,, R
) - N . . HE 17 -
_and organizatlion. by .0 2} / P
SPLCIPIC DUTY NO. 8 ] .. Y EATING
Planning and originating studies concerning Soviet intelligence LETTER
activitios and Soviet intelligence organization which will stimu~!
late and assist field oporations against the Soviets. DE T A
SPECIFIC. DUTY NO, 3 - T . Teirimg
Editing into linished version for publication studies concervning | “57T¢®
Soviet intelligenco scrvices and Soviet intelligence methods. 8
ApPECHAIC quv NO. 4 : o !u;'q . PN
- LETTER
Lecturing to classes in OTR courses on Soviet intelligence o
organization; briefing members of liaison services who are Iy ,-’} -~
brought to Headquarters for training. ) : P
APECIFIC DUTY NO. 3 : ’ ) i HATiNG
LETTER
Supervising research work done following the assassination of
President Kennedy in support of the Warren Commission investi- .
gation of the assassination. Priy &y S
SPECIFIC DUTY NO. § ) RATING
LETTER
- 1]
OVERALL PERFORMANCE IN CURRENT POSITION
T ReTING
Tuke into account evorything about the employoe which Influences his affoctivensss in his current position such as por- ’ LETTER
formance of specific duties, productivity, conduct on job, cooperativenoss, portinent personal wairts or hobits, and |
particuloe limitatiqns or talepts. Based on your knowledgo of employae’s overall performance during the rating period,| P
place the fotter ‘HW box corrosponding to the statoment which most accurately reflecis his lovol of performance. |
10 FEB 1965} | .
- — .
&M 45 omsocare prEvIous EDITIONS, SECRET




14-00000

-
-

SECTION D

SECRET

(@ Filled Inil" o f prae .

A fun

. SECTION C ) NARRATIVE COMMENTS

Indicata slgnficant sirenyths or weaknossns damonsirated In current posjtion kaeping in trcaee Passpective thabe toloticnship to
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Mr. Wigren 1s conscicntious and scrlpnﬁ About his responsibili-
ties as rescarch supervisor in SR/CI, and he dtd a fine Job in assemb-
ling and presenting SR's contribution to ‘the work of the Warren
Commission. During the repovting period, pressure of special events
hags mado it impossible for me’to glve Mr. Wigren the c¢lose attention

~.and guidance needed, so I must share the responsibility for what 1
regard as the shortcomings of his unit: unnecessary delays, lack
cof Initiative and imagination. an inadequate sense of relative
priorities and an inability to bring the spark of ‘life und meaning
into oral and written presentations about the Soviet services. As
Ifhave_notéd“hgforé, Mr. Wigren has been affected more than most
by the rcorientation of SR/CI: it must bo stressed that he is. being
Judged according to critceria different from those which earlier pre-
" valled for his posltion; without dircct experience or special
interest in operations, he can hardly bo oxpected to bring to an
operationally-oriented research program a full range of experience
- -and undorstanding. Notwitihstanding, he has performed well and is a ..
- distinct asset. At tho present timo Mr. Wigren and his staff are
engaged in the important and demanding task of preparing the NIS
" chapter on Sovict intelligence, and his performance to date has been
.marked by interest and competence -and ‘aided by his unusual knowledge

of -the Soviet intelligence services,

. Vicren 4o cost conselovs, |

-

CERTIFICATION ARD CONMENTS

1, . 8Y EMPLOYEE. e

{ CERTIFY TMAT | HAVE SEEN SECTIONS A, 0, AND C OF THIS REPORT

DATE JIGNATURE OF EMPLOYEE | -

25 d“‘“ ronsisuton W4 ’{&')" /LLL /'7’("};‘ .'_,’ C gl i
2, / N i __ DY SUPERVISOR
. ’Jgg;:sMEVMbPULPOEYR’:‘VﬁSTO‘I? BE.EN IP THI9 REPORY HAS NOT BLEN SHOWN TO EMPLOYEE, GIVE EX®LANATION
) 26
DATE - OFFICIAL TITLE GF SUPERVISOR TYPE .-7:xrs'c"u AME AND SIGNATURE
4 \ ! .
. , & ,}":?L,-C S
19 Jan 1965 C/SR/CI Ténneat~H." Bajley
3. . BY REVIEWING OFFICIAL . /

4

COMMENTS DF REVIEWING OFPICIAL

Coneur,

OATE OFFICIAL TITLE OF REVIEWING OFFICIAL TWS AND SIGNATURE

S oMeb, 1008 oo /o . RN

e’

! ) . SECRET




